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SQUAMISH FIRE RESCUE
APPLICATION FOR VOLUNTEER ON-CALL FIREFIGHTER
Squamish Fire Rescue is looking for positive, energetic and community minded citizens to join our team of dedicated
volunteer on-call firefighters. If you are a permanent Squamish resident, interested in joining a highly trained and an
immensely dedicated team, we would like to hear from you.
Squamish Fire Rescue is a composite department of volunteer and career firefighters and an industry leader in both
training standards and customer service. Applicants will be invited to participate in a selection process involving
interviews as well as physical and mechanical aptitude testing.
As an applicant, you agree to provide to the District of Squamish, in confidence, a Driver’s Abstract and
Criminal Record check. All applicants must come to the Fire Hall located on Tantalus Road for pick up of Criminal
Record Check package to complete application. The selection process will assist us in evaluating your past and
present work history and your ability to take direction in a team environment. We are looking for personal attributes
that complement the department goals. Squamish Fire Rescue reserves the right to disqualify any person from the
hiring process if the department believes the candidate’s demeanour may compromise the department’s
professional standard of duty and care.
Successful candidates will begin an intense six month training program starting in January and will be trained in
accordance with the Justice Institute of BC Fire Academy module certification system. Training sessions will be held
weekly and will include drills that are physically demanding. Some home study is also required. In exchange for your
time and commitment, you will be rewarded with strong community support, the knowledge that you are making a
real difference by protecting our residents and visitors, and a truly amazing sense of accomplishment and pride.
Should you have any further questions about the application process, please don’t hesitate to stop by the hall at 40439
Tantalus Rd. during regular business hours (8:30am – 4:30pm) or call the office at (604) 898-9666.

APPLICATION PROCESS
Stage 1: Application Review & Orientation Session
All applicants are required to submit a Volunteer Firefighter Application Package, a cover letter and resume to the
department if they wish to apply. Applications will be reviewed with priority being given to those applicants who
demonstrate the following:
• Permanent resident of Squamish who is able to offer a minimum three year commitment
• Current First Aid and CPR Certificates
• Valid Class 5 (or higher) Driver's License with a clean abstract
• No criminal record with occupational relevance for which a pardon has not been granted
A review of applications will be conducted and selected applicants will have the opportunity to advance to Stage 2 of
the selection process.
Stage 2: Aptitude Appraisal
The aptitude appraisal will be a short simple questionnaire designed to measure your:
• Ability to understand written and/or verbal information.
• Technical and mechanical skills.
• Reading, reasoning and mathematical skills.
A review of results of the aptitude appraisal will be conducted and applicants who (achieve 70% or greater will
have the opportunity to advance to Stage 3 of the selection process.
Stage 3: Job Specific Physical Appraisal
Selected applicants will have the opportunity to complete the job specific physical appraisal component. The tasks are
designed to reflect job related tasks required in the performance of firefighting duties. The purpose of this analysis is
two-fold, primarily to provide you with a realistic idea of incident tasks you will be expected to perform and to provide
the fire department with a base of skills pertinent to each candidate to plan future training evolutions as required.
Applicants will be required to submit a completed Consent Waiver and Release Form for participation in the job
specific physical appraisal.
Sample tasks include:
• Climbing an extension ladder and stair climb
• Uncouple & couple a hose connection
• Forcible Entry Simulation
• Lift and carry a hose roll, plus a weighted mannequin
• Hoist & lower equipment
• Advance a hose line
A review of results of the job specific physical appraisal will be conducted and selected applicants will have the
opportunity to advance to Stage 4 of the selection process.
Stage 4: Interview (Time and Location TBA)
Interviews for the position of Volunteer Firefighter shall be conducted by the Fire Chiefs, with assistance from any
others the Fire Chief requires to attend in order to perform a fair evaluation. You may be required to bring additional
documentation and/or proof of your credentials. Candidates will either be advanced to Stage 5 or removed from
contention at this stage
Stage 5: Reference Checks
Squamish Fire Rescue will conduct detailed reference checks, and if acceptable, successful candidates will be offered
positions.

SQUAMISH FIRE RESCUE

REQUIREMENTS AND EXPECTATIONS FOR VOLUNTEER FIREFIGHTERS
Working under the direction of the Fire Chief and with the career firefighting staff, the Volunteer (Vol) fire fighter is a
vital member of the District of Squamish emergency response team when an emergency incident occurs. The
Community relies on the experience, expertise, skills and commitment of the members of Squamish Fire Rescue. As a
community ambassador, the Volunteer fire fighter must demonstrate pride in being a member of Squamish Fire
Rescue and serving the residents and guests of the District in an exemplary fashion.
Volunteer fire fighters for the District of Squamish are expected to be available for emergency calls and attend training
sessions under the following conditions:
1. Recruit fire fighters are on probation for twelve months. Recruit fire fighters will be reviewed during and at the
end of the probation period to determine their suitability as a fire fighter. A Volunteer fire fighter is not eligible
to apply for a career fire fighter position until their completion of 2 years with Squamish Fire Rescue Service,
and only upon successful completion of all required training, as outlined in the Recruit Fire Fighter Training
Program.
2. Squamish Fire Rescue operates under a system of Operational Guidelines, which must be understood and
adhered to by all members. Probationary fire fighters are expected to have sound knowledge and
understanding of the Operational Guidelines. Safety is the number one priority of the department, both on
the Fire ground and when training. Dangerous activities and horseplay will not be tolerated.
3. Fire fighters must practice their skills regularly in order to maintain those skills. Accordingly, a training session
is held every week, except for holidays, on Wednesday evenings at 19:00 hours for a minimum of two hours.
The following percentages of training attendance must be achieved annually:
• Recruit fire fighters in training – 100%
• Fire fighters after completing probation - 65%
4. Fire fighters missing a practice due to attendance at a course sanctioned by the Service will be credited for
attending the missed practice.
5. As part of the ongoing training process, all fire fighters will be enrolled in the BC Fire Fighter Certification
Program. All fire fighters will participate in courses and writing exams as required by the Training Officer in
order to achieve provincial certification at the Fire Fighter I Level. A minimum of 75% must be achieved on all
exams as required by the Program.
6. The primary function of a fire fighter is to respond in a timely fashion to emergency incidents. Therefore,
attendance at incidents is expected when your Fire Company is paged. The minimum expectation of annual
emergency incident attendance for fire fighters is 40%. (This figure calculated from the total potential calls for
that individual).
7. When responding to the Fire hall to attend an emergency incident, members must obey all traffic laws.
8. A fire fighter may apply for a leave of absence to the Fire Chief should circumstances arise such as an injury.
Attendance requirements will then be adjusted to reflect the leave of absence.

9. To facilitate quick incident responses and allow fire fighters to operate emergency vehicles as required, a
current driver’s license must be maintained along with a personal vehicle. An annual driver’s abstract will be
obtained for all personnel. Members must notify both their respective Company Officer and the Deputy Chief
immediately if their driver’s license has been suspended for any reason. Violations in excess of 9 points over a
5-year period will result in the review of the fire fighters position within the service.
10. When within range, fire fighters shall carry pagers in order to receive a call. In the event of a malfunctioning or
lost pager, notify the Deputy Fire Chief as soon as possible so that a functioning replacement may be issued.
11. Fire fighters shall keep their issued turnout gear in their respective fire halls.
12. Fire fighting is physically strenuous work. In view of this, fire fighters are expected to maintain a good level of
fitness. While at an incident, the onus is on the fire fighter to monitor his/her physical condition. If at any time
you feel your condition is deteriorating, speak to your Company Officer, Safety Officer or Staging Officer and
you will be referred to either the Rehabilitation Unit or the BC Ambulance Service.
13. A fire fighter who sustains an injury, which may prevent him/her from performing normal functions at an
incident, must advise the Incident Commander or the Staging Officer as soon as possible after the injury is
sustained.
14. An incident is fully completed when all equipment and apparatus are again ready for a response; therefore, all
fire fighters are expected to remain until clean up is complete. A fire fighter shall not leave an incident scene
unless the Incident Commander has granted permission.
15. Volunteer fire fighters shall be remunerated for their time, based on the CUPE Local 2269 “Labourer Rate and
the following:
•
•
•
•
•
•

Payment will be made monthly to the respective Fire Hall fund, which contributes to the
Squamish Firefighter’s Association.
Emergency Call Outs - For each member in attendance - One hour of a Labourer’s rate of pay will be
paid for the first two hours of a call and any additional time beyond the first two hours is paid on an
hourly basis and calculated in fifteen-minute increments.
Training - For each member in attendance - A total of one hour of a Labourers rate will be paid per
day.
If a fire fighter attending an incident is dispatched to another incident without being relieved from
duty, the fire fighter will not receive additional pay, but will be paid for the total time of the combined
incidents.
When attending an incident during fire practice the fire fighter will be paid for the practice and not for
the call.
Volunteer fire fighters who are District employees will not be paid for calls attended while being paid
by the District.

16. A fire fighter shall not speak to the press or anyone else regarding Squamish Fire Rescue business at any time,
in accordance with the Squamish Fire Rescue Operational Guidelines. A fire fighter should be very aware that
when discussing matters at an incident with fellow firefighters, the public might be close by. After an incident,
do not discuss with the public aspects that have not already been officially been made public knowledge.
17. Members will notify the FD Administrative Assistant at Hall #2 whenever there is a change in any personal
information (i.e. name, address, telephone number, driver’s license, e-mail address, etc.)

18. Members must notify their respective Company Officer of all communication prior to it being forwarded to the
Chief Officers with the exception of material of a personal or sensitive nature which may be submitted directly.
Communications from the Chief Officers will follow the same procedure in reverse order.
19. All members will ride on Department apparatus (or vehicles) in a seated position with seatbelts worn. Hearing
protection will be worn when appropriate.
20. Members will notify both their respective Company Officer and the Deputy Chief if they are unable to respond
to incidents due to sickness or accident. If unable to attend work and/or emergency incidents for a period of
14 calendar days, the member must provide the Department with written medical documentation (verifying
their fitness) prior to returning to active duty.
21. While at work, members must conform to SFR standard of grooming. See SOG 5.01.09.000 Department Dress
and SOG 5.01.09.003 Personal Appearance.
22. A fire fighter shall not use his/her authority or position to achieve personal gain in any form.
23. Failure to perform or meet any of these conditions may result in a review of the fire fighter's suitability as a
member of the Service and may result in termination as a fire fighter.

Requirements & Expectations for Volunteer Firefighters
I, the undersigned, have received, read, and understood the Requirements and Expectations for Volunteer Fire
Fighters.
Dated this
Firefighter’s Name:
Firefighter’s Signature:

day of

, 20

FIRE DEPARTMENT
CRITERIA FOR ELIGIBILITY

1.

Must provide a current criminal background check.

2.

Must submit a cleared PAR-Q form.

3.

Must provide current drivers abstract.

4.

Must pass a physical agility test.

5.

Must acquire a Class 5 Licence with air brake endorsement within 6 months of completing
the probationary period.

6.

Must be willing to work in adverse conditions.

7.

Must be willing to be on call 24 hours a day.

8.

Must be able to work well with others within a paramilitary work environment.

9.

Must participate in the departments training program and enroll in the fire fighter curriculum.

10.

Must be willing to be on probation for a period of one year with quarterly performance
appraisals.

11.

Upon completion of recruit training, must attend 40% of the alarms for the assigned
Company and 65% scheduled training.

I, the undersigned, have read, understand and accept the above minimum eligibility requirements
for the position of probationary volunteer firefighter for Squamish Fire Rescue.
_

Date

INFORMATION FOR PROSPECTIVE FIREFIGHTERS
Firefighting is a potentially dangerous activity that exposes personnel to risk of injury ranging from minor cuts and
bruises to immediately life threatening or fatal. Superior physical fitness and agility, as well as the ability to learn the
skills required of a firefighter, are necessary to prevent or reduce injury and the risk of death. Squamish Fire Rescue
will select the best candidate to train for this work. The selection process involves a Criminal Record check, a doctor's
written certificate of fitness for extreme exertion, interviews, physical testing, aptitude testing and a Driver's Abstract
to determine who will be chosen. Failure to complete any part of these procedures may result in disqualification of
the prospective candidate.
Firefighting involves a high level of psychological stress as a result of exposure to personal risk or the misfortune of
others. Persons with a fear of confined spaces or heights may also experience psychological stress. Some individuals
are able to handle such stress, while others cannot. Candidates who are unable to cope with fear of confined spaces
or heights will be subject to disqualification.
In addition to the situations listed above, a high level of personal commitment is required to ensure that the
department is able to provide safe emergency services. This commitment includes 100% attendance during the
three-month training period. Note that the training period involves approximately 108 hours of your time on
weeknights and weekends at an average of two sessions per week. The training period will be followed by a
probationary period and an ongoing commitment of a minimum of 65% attendance at practice and emergency callouts. After the initial three-month training period, successful candidates must commit to an 80-hour First Responder
Course provided by Squamish Fire Rescue. Inability to meet these requirements will impact eligibility, or could be
grounds for re-assessment of successful candidates.
Discipline is also essential to safe and efficient fire fighting. There are rules and regulations designed to achieve this.
Officers are designated to direct firefighters to perform tasks; these officers are trained for this responsibility and their
orders must be obeyed unless the firefighter has fear of personal injury or the order is unlawful. Failure to obey safe
and lawful orders may be a cause for dismissal.
Teamwork is essential to the safe and efficient operation of an emergency response organization; therefore the ability
to work harmoniously and cooperatively with co-workers and personnel from other agencies is especially important.
During probation all candidates will be assessed for their ability to perform emergency work under stress in a team
environment. Inability to operate as a team member and in cooperation with other public safety agencies may result
in dismissal.
The citizens’ confidence in our ability to protect them can be seriously eroded by an unprofessional image.
Firefighters must always conduct themselves in a professional manner and be courteous and respectful to the public.
Inability to do so may result in dismissal.
I HAVE READ AND UNDERSTAND THIS INFORMATION SHEET.
SIGNATURE OF APPLICANT:

APPLICATION FOR VOLUNTEER FIREFIGHTER
PERSONAL INFORMATION
Full Name:
Street Address:
Postal Address:
Telephone # (Mobile)

_ (Secondary)

Email address:

_

S.I.N.:
Drivers License No.:

Class:

Restriction(s):
You will be requested to complete a consent form authorizing a criminal record check. This form is to be signed and submitted to the
RCMP for processing to confirm the information provided in this application package. You will also be required to supply Squamish Fire
Rescue with a copy of your Driver’s Abstract. This can be obtained online at www.icbc.com or in person at our local ICBC office.

EDUCATION
Last grade completed: (circle one) 10 11 12
POST SECONDARY EDUCATION

OTHER EDUCATION
Please list any other courses, certificates and/or training that you feel would be an asset to this application.

I hereby certify that the information herein is true and correct:
Signature:

Date:

REFERENCE PERMISSON FORM

Candidates will be required to provide names and current contact information of two (2) work-related, supervisory references and
at least one personal reference. District of Squamish current employees, an applicant’s spouse/partner, parent, in-laws or other
relative are not acceptable references. Candidates are encouraged to provide day, evening or alternate (cell phone) numbers for each
of their references, and are expected to contact their references in advance to notify them they may be contacted by District of Squamish
personnel for the purpose of providing a reference.

1. Current or last employer:
NAME AND ADDRESS OF COMPANY:
Dates Employed
From – To (Month and
Year)
Name of Immediate
Supervisor
Phone Number (Day)
Phone Number (Evening)
Phone Number
(Alternate)
2. Previous employer:
NAME AND ADDRESS OF COMPANY:
Dates Employed
From – To (Month and
Year)
Name of Immediate
Supervisor
Phone Number (Day)
Phone Number (Evening)
Phone Number
(Alternate)

3. Personal Reference:
NAME AND ADDRESS OF REFERENCE:
Relationship with
Volunteer
Phone Number (Day)
Phone Number (Evening)
Phone Number
(Alternate)

4. Personal Reference:
NAME AND ADDRESS OF REFERENCE:
Relationship with
Volunteer
Phone Number (Day)
Phone Number (Evening)
Phone Number
(Alternate)

Are you legally entitled to work in Canada?
Yes

No

I hereby state that the information contained in this form is true and complete, and I give my consent to the District of Squamish to collect and use the
information above for purposes of employment and pursuant to the Freedom of Information and Protection of Privacy Act, as amended from time to
time.

Applicant Signature
Date of Signature

Thank you for your interest in Squamish Fire Rescue.

