






EMPLOYEE NAME
*Salary & Other
Remuneration **Expenses

ADDIS SHANE Maintenance Mechanic 78,737.36            598.00           
ALLAN               JACQUELINE Asst Recreation Maintenance Supervisor 75,513.58            -                 
ARNOLD           DAN Chief Operator Waste Water Treatmen 92,782.31            359.00           
ARTHURS         ROBIN General Manager, Corporate Services 136,489.08          994.00           
BARONE           STEVE Fire Fighter 100,808.50          400.00           
BECKER CORIEN Chief Administrative Officer 167,065.05          8,021.00        
BELL STACY Chief Operator Waste Water Treatmen 87,843.72            3,653.00        
CHITTLE RYAN Utility Operator 75,774.04            -                 
COLLIER           MARCIA Manager of Financial Operations 100,943.41          1,773.00        
DAWSON          ANDY Foreman 82,321.73            763.00           
DERKSEN KYLE Fire Fighter 80,709.61            3,046.00        
DOCKTER         EDWARD Recreation Maintenance Supervisor 99,714.71            -                 
FOOTE AARON Fire Fighter 92,328.64            1,256.00        
FULTON            BOB Fire Chief 110,588.78          475.00           
GLENDAY LINDA Deputy Chief Administrative Officer 144,528.29          2,180.00        
GRAINGER JOHN Municipal Engineer 81,790.50            3,388.00        
GREENLEES JOANNE General Manager, Financial Services 148,187.69          1,687.00        
GRIFFIN DANIEL Manager of GIS 81,705.72            2,473.00        
HOSKIN TIM Director of Recreation 111,648.73          3,475.00        
INOUYE             RUSSELL Fire Chief 125,961.93          5,104.00        
KORDEL CONRAD Manger of Information Systems 95,282.84            196.00           
KRANENBURG TREVOR Fire Fighter 85,867.17            1,503.00        
LAMONT           SCOTT Operations Supervisor 91,850.44            1,940.00        
MACLEOD ROD Director of Engineering 98,649.72            540.00           
MATHEWS CHRISTINE Manager of Financial Planning 100,658.15          1,999.00        
MCJANNET SARAH Community Planner 2 112,360.01          1,199.00        
MOORE CHRISTINA Manager of Communications 81,662.72            25.00             
MORRIS JULIE Manager of Human Resources 91,288.87            5,119.00        
NAISBY ELAINE Community Plannner 87,109.07            1,364.00        
PAWLUK           CHARLENE Manager of Corporate Services 92,398.34            3,054.00        
PLUMB NEIL Manager of Real Estate 94,438.40            252.00           
ROULSTON DAVID Municipal Engineer 89,815.92            1,804.00        
SAY CAMILLA Manager of Facilities 95,450.48            822.00           
SIMMONS MATTHEW Project Manager 102,012.65          1,213.00        
SMITH BOB Director of Operations 112,072.27          7,538.00        
STOYKO RANDY General Manager of Community & Business 117,811.76          1,265.00        
SWEENEY        SEAN Fire Fighter - Captail 117,268.43          2,404.00        
TREMBLAY       PETER Fleet Maintenance Supervisor 88,327.08            2,764.00        
VIRGINT SUZANNE Operations Supervisor 90,603.20            1,951.00        

3,920,371$       76,597$       

   REMUNERATION AND EXPENSE under $75,000 7,981,658$       80,143$       

  TOTAL REMUNERATION AND EXPENSES 11,902,029$     156,740$     
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RECONCILIATION OF AMOUNTS PAID TO EMPLOYEES

   Total Employee Remuneration: 11,902,029$       

Remuneration to Council Members 248,148$             

     Add: Employee benefits, settlements, accruals & Other Entities 1,973,578            

Total: 14,123,755$       

Salaries, Wages & Benefits per Financial Statements: 14,123,755$        

* Salary and Other Remuneration includes taxable benefits and items such as vacation payout for 
leave not taken, retroactive salary adjustments, and overtime; and does not include severance 
payments. 

**Expenses include payments to third parties and expenditures not normally considered as 
perquisites, as they are required for employees to fulfill their job functions and duties.   Such 
expenditures include but are not limited to the cost of attending meetings, courses, seminars and 
promotional activities required by the District of Squamish. Excluded from expense reported are 
expenditures for costs and benefits available to all employees and/or all employees within an 
identifiable employment group.
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