District of Squamish
Pay transparency report

The District of Squamish is committed to pay transparency and helping close the gender pay gap.

Employer details
Employer: District of Squamish
Address: 37955 Second Avenue, Squamish, BC
Reporting Year: 2024
Time Period: January 1, 2024 - December 31, 2024
NAICS Code: 91 - Public administration
Number of Employees: 300-999
Hourly pay

Mean hourly pay gap® Median hourly pay gap’
women | viorer
Prefer not to say _ Prefer not to say
/Unknown /Unknown

In this organization women's average hourly wages are 5% less than  In this organization women's median hourly wages are 0% less than
men's and are 21% less for those who prefer not to say / unknown. For men's and are 11% less for those who prefer not to say / unknown. For
every dollar men earn in average hourly wages, women earn 95 cents  every dollar men earn in average hourly wages, women earn 1 dollar
and prefer not to say / unknown earn 79 cents in average hourly wages. and prefer not to say / unknown earn 89 cents in average hourly wages.

Explanatory notes

1. "Mean hourly pay gap" refers to the differences in pay between gender groups calculated by average pay. Hourly pay does not include
bonuses and overtime.

2. "Median hourly pay gap" refers to the differences in pay between gender groups calculated by the mid range of pay for each group. Hourly
pay does not include bonuses and overtime.



Overtime pay

Mean overtime paya

Men

Women

Prefer not to say
/ Unknown

In this organization women's average overtime pay is 56% less than
men's and is 45% less for those who prefer not to say / unknown. For
every dollar men earn in average overtime pay, women earn 44 cents

and prefer not to say / unknown earn 55 cents in average overtime pay.

Mean overtime paid hours®
Difference as compared to reference group (Men)

Women -26
Prefer not to say / Unknown -19

In this organization the average number of overtime hours worked by
women was 26 less than by men and the average number of overtime
hours worked by those who prefer to say / unknown was 19 less than
by men.

Explanatory notes

Median overtime pay‘

Prefer not to say
$0.50 /Unknown

In this organization women's median overtime pay is 54% less than
men's and is 50% less for those who prefer not to say / unknown. For
every dollar men earn in median overtime pay, women earn 46 cents
and prefer not to say / unknown earn 50 cents in median overtime pay.

Median overtime paid hours®
Difference as compared to reference group (Men)

Women -7
Prefer not to say / Unknown -5

In this organization the median number of overtime hours worked by
women was 7 less than by men and the median number of overtime
hours worked by those who prefer to say / unknown was 5 less than by
men.

3. "Mean overtime pay" refers to overtime pay when averaged for each group.

4. "Median overtime pay" refers to the middle point of overtime pay for each group.

5. "Mean overtime paid hours" refers to the average number of hours of overtime worked for each group.

6. "Median overtime paid hours" refers to the middle point of number of overtime hours worked for each group.

Percentage of employees in each gender category receiving overtime pay

Men

Women

Prefer not to say
/Unknown



Bonus pay

There was no Bonus pay for this reporting period.

Percentage of each gender in each pay quartile °

Upper hourly pay quartile (highest paid)

Men (46%) Women (43%)

Prefer not to say / Unknown (11%)

Upper middle hourly pay quartile

Men (35%) Women (51%)

Prefer not to say / Unknown (14%)

Lower middle hourly pay quartile

Men (35%) Women (41%)

Prefer not to say / Unknown (24%)
Lowest hourly pay quartile (lowest paid)

Men (19%) Women (38%) Prefer not to say / Unknown (42%)

In this organization, women occupy 43% of the highest paid jobs and 38% of the lowest paid jobs. Those who prefer not to say / unknown
occupy 11% of the highest paid jobs and 42% of the lowest paid jobs.

Explanatory notes
9. "Pay quartile" refers to the percentage of each gender within four equal sized groups based on their hourly pay.



