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SQUAMISH

HARDWIRED for ADVENTURE

The District of Squamish is located in the unceded traditional territory of the Skwxwu7mesh Uxwumixw (Squamish
Nation). We offer gratitude to the Skwxwu7mesh People who have lived on these lands since time immemorial.

External Job Posting

Position: General Manager of Community Development
Status: Permanent Full-Time

Work Area: Core Leadership Team

Posting Date: November 10, 2025

Closing Date: November 28, 2025

General Summary

Reporting to the Chief Administrative Officer, the General Manager of Community Development is a dynamic and
strategic leader who excels in a team environment. While the specific portfolio of the General Manager of Community
Development currently requires leadership of Community Development including Planning, Building Services and
Environment, and Sustainability this position works closely with the other members of the Core Leadership Team to
achieve the overall vision of the organization and the community.

At the District of Squamish, General Managers possess and demonstrate the essential traits of strategic thinking, long term
visioning, innovative problem solving, and bring a business focus to the delivery of service. These core leaders motivate
employees to achieve their best and grow in their careers.

KEY DUTIES AND RESPONSABILITIES

. Contributes to the success of our team and creation of our thriving community, by fostering the District of
Squamish corporate values: Respect, Integrity, Connection and Progress.

. Provides leadership at both the strategic and operational levels to the senior managers of Community
Development, Sustainability, Real Estate, and Economic Development.

. Serves as a liaison to the Squamish Public Library, acting as the primary point of contact between the District and

the Library.
. Supports the organisation’s learning culture and fosters the growth and development of direct reports.
. Leads the development of departmental capital and financial plans, and in collaboration with senior managers and

the General Manager team, the overall long term financial plan.
. Advises and consults with other departments, agencies, community groups, property owners, associations, clubs
and the public and attends public meetings as required.

. Establishes, monitors and nurtures effective working relationships with all external and internal stakeholders
within and on behalf of the District.

. Leads teams to pursue funding and service delivery options within the portfolio including grant applications,
procurement options, and partnerships.

. Leads the development and enhancement of standards, policies and operations to position the District as a leader
in the sustainable delivery of community services.

° Attends meetings of Council and Committees as required; provides guidance and support to direct reports on

Council engagement.

KEY COMPETENCIES

. Developing Others - Providing in-depth coaching

. Leading Others — Positioning self as a leader

. Managing Risk - Determines the organization’s risk management culture

. Resource Management - Making decisions that benefit the District and the organization

Service Orientation — Using a long-term perspective
. Strategic Thinking - Influencing strategic direction
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KNOWLEDGE, SKILLS AND ABILITIES

° Thorough knowledge of the Local Government Act, Community Charter, other Legislation, Government Regulation
and Bylaws concerning District and local government activities.

. Thorough working knowledge of Provincial Legislation and Regulations that affect specific policy decisions of the
District and ability to provide opinions on same.

. Sound knowledge of advanced business management principles and best practices.
. Knowledge of the District’s strengths, opportunities, challenges and culture.

. Proven negotiation skills.

. Excellent interpersonal and communications skills.

. Superior ability to lead, motivate and manage a senior management team to meet organizational objectives and
work within the organization’s core values.

. Strong analytical and problem-solving skills and the ability to manage conflict effectively

. Proven ability in creating effective systems to manage workflow and leading high performing teams.

Superior ability to develop and maintain strong and effective working relationships with a diverse group of

stakeholders including all senior staff, employees, elected officials, First Nations, other agencies and the public.

Ability to give sound advice and write effective reports and recommendations for the guidance of Council.

Ability to prepare and administer budgets.

Ability to handle a complex and varied workload in a flexible manner, often under pressure.

Ability to innovate and lead continuous improvement.

Demonstrated ability to Lead, Motivate, Mentor, Coach.

TRAINING, EDUCATION AND EXPERIENCE

. Valid BC Class 5 Driver’s Licence

. Seven (7) years of progressive experience at a senior management level, ideally in local government.

. A degree in a related field; post graduate studies in management and leadership (MBA) would be an asset.
OR

. An equivalent combination of education, training and experience.

Disclaimer:

The above statements are intended to describe the general nature and level of work being performed by people assigned
to this position. This is a general list of responsibilities, duties and skills required of personnel so classified. Other related
duties may be assigned in keeping with the general nature of the position.

Hours of Work: 70 hours bi-weekly, Monday to Friday. Current shifts (subject to change) range between the
hours of 8:00am to 5:30pm, fortnight schedule. Some flexibility is required to work outside of
regular working hours.

Salary: Salary range: $176,853 - $194,344 as well as a comprehensive benefits package

This is an exempt position and is excluded from Union membership.

Click here to apply. If you encounter any issues with the form, please submit your resume and qualifications by email to
jobs@squamish.ca (Quoting Competition #) To: #25-114 or submit your paper application to:

Human Resources
District of Squamish
37955 Second Avenue, P.O. Box 310, Squamish, B.C., V8B 0A3

As an equitable and inclusive employer, we value diversity of people to best represent the community we serve and provide excellent
services to our citizens. We strive to attract and retain passionate and talented individuals of all backgrounds, demographics, and life
experiences. If you require any adjustments to enable participation at any stage of the recruitment process, please contact in
confidence jobs@squamish.ca and include Accessibility in the subject line. We thank all applicants for applying.
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